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California employers must take immediate action to comply with a new California
workplace safety program, if they haven’t done so already. By July 1, 2024, almost all
California employers, with a few exceptions, must develop and implement a
workplace violence prevention plan (*“WVPP”) that satisfies the minimum
requirements under California Labor Code section 6401.9.

Are There Exemptions to California Labor Code Section 6401.9?

Yes, the following employers are exempt from the requirements of California Labor
Code section 6401.9:

« Employers covered by existing workplace violence prevention requirements
under California law. This includes, but is not limited to, healthcare facilities,
home healthcare and home-based hospice, emergency medical services and
medical transport, drug treatment programs, and outpatient medical services in
correctional and detention settings.

« Certain public agency employers.

« Employees teleworking from a location of their own choice that is not under the
employer’s control.

« Places of employment where there are fewer than 10 employees working at the
place at any given time and that are not accessible to the public.


https://www.gunder.com/en

All other California employers with employees working in the state must adopt and
implement a WVPP.

What Are the Requirements of a WVPP?

Covered employers are required to establish, implement, and maintain an effective
written WVPP that is specific to the hazards and correction measures for each work
area and operation. The plan requires:

« Designating persons responsible for the plan.

« Effective procedures to obtain the active involvement of employees and
authorized employee representatives in developing and implementing the plan.

« Methods the employer will use to coordinate implementation of the plan with
other employers, when applicable.

» Effective procedures for the employer to accept and respond to reports of
workplace violence, and to prohibit retaliation against an employee who makes
such a report.

» Effective procedures to communicate with employees regarding workplace
violence, including: how to report a violent incident, threat or other workplace
violence concern; effective means to alert employees to the presence of a
workplace violence emergency; and how to obtain help from staff assigned to
respond and/or law enforcement.

« Procedures to identify and evaluate workplace violence hazards, including
scheduled periodic inspections, and to correct any identified hazards.

« Procedures for post-incident response and investigation.

» Procedures to review and revise the plan as needed, including with the active
involvement of employees and authorized employee representatives.

« Initial training about the plan when first established and annual training.

Cal/OSHA published a fact sheet and FAQs, which can be accessed here and here,
respectively.

What Does the Initial and Annual Training Require?

Covered employers must provide effective training and ensure that training materials
are easy to understand and match the workers’ education level, reading skills, and


https://www.dir.ca.gov/dosh/dosh_publications/WPV-General-Industry-for-employers-fs.pdf
https://www.dir.ca.gov/dosh/Workplace-Violence/FAQ.html

language. The training requirement does not apply to employees not in California.
The training includes:

« Familiarizing employees with the plan, how to obtain a copy of the plan, and how
to participate in the development and implementation of the employer’s plan.

« Definitions and requirements of California Labor Code section 6401.9.

« How to report workplace violence incidents without fear of retaliation.

« Understanding of job-specific violence hazards and preventive measures.
« Purpose of the violent incident log and how to obtain related records.

« Opportunities for interactive discussions with someone knowledgeable about the
employer’s plan.

When new or previously unidentified workplace violence hazards are discovered, or
changes are made to the plan, covered employers should provide additional training
that focuses on the specific hazard or plan modifications. To help clients meet these
training requirements, Gunderson’s employment and labor group have developed
template training documents.

Are There Any Recordkeeping Requirements?

The WVPP should be accessible to employees, authorized employee
representatives, and Cal/OSHA representatives. Covered employers are required to
create certain records and maintain them for the following lengths of time:

« Records of workplace violence hazard identification, evaluation, and correction
must be created (maintained for at least five years).

« Training records must be created (maintained for one year).
 Violent incident logs must be created (maintained for at least five years).

» Records of workplace violence incident investigations must be created
(maintained for at least five years).

Covered employers should conduct a specific assessment on their workplaces and
develop a strategy regarding how and when to adopt and implement a WVPP.

If you would like assistance with creating a WVPP or related template training
materials, Cal/OSHA has great materials and samples that can be accessed here:



Cal/OSHA Workplace Violence Prevention Guidance and Resources. Alternatively, if
you would like to consult with Gunderson’s Employment & Labor Group regarding a
WVPP and template materials we’ve created, follow this link: Gunderson’s WVPP
Toolkit SMART Request.

If you have any other questions or concerns, please contact your Gunderson attorney
directly.

Related Services
Employment & Labor

Featured Insights

FIRM NEWS

Gunderson Dettmer Commemorates 2025 Asian American and Pacific
Islander Heritage (AAPI) Month

CLIENT NEWS
Brazilian Carbon Capture Company Mombak Announces $30M Financing

CLIENT NEWS
Africa B2B OmniRetail Announces $20M Financing

CLIENT NEWS
Glacier Announces Series A Financing to Expand Robot Recycling Fleet

CLIENT NEWS
Dataminr Announces $100M Investment Led by Fortress Investment Group

CLIENT NEWS
Omnidian Announces $87M Series C for Renewable Energy Performance

INSIGHTS

Splitting the Pie: How Savvy Founders Divide Ownership and Navigate Other
Founder Equity Decisions

CLIENT NEWS


https://www.dir.ca.gov/dosh/Workplace-Violence.html
https://app.smartsheet.com/b/form/e1ae431b88504ce98a5dbd19c130df44
https://www.gunder.com/en/services/focus-areas/employment-labor
https://www.gunder.com/en/news-insights/firm-news/gunderson-dettmer-commemorates-2025-asian-american-and-pacific-islander-heritage-aapi-month
https://www.gunder.com/en/news-insights/client-news/brazilian-carbon-capture-company-mombak-announces-dollar30m-financing
https://www.gunder.com/en/news-insights/client-news/africa-b2b-omniretail-announces-dollar20m-financing
https://www.gunder.com/en/news-insights/client-news/glacier-announces-series-a-financing-to-expand-robot-recycling-fleet
https://www.gunder.com/en/news-insights/client-news/dataminr-announces-dollar100m-investment-led-by-fortress-investment-group
https://www.gunder.com/en/news-insights/client-news/omnidian-announces-dollar87m-series-c-for-renewable-energy-performance
https://www.gunder.com/en/news-insights/insights/splitting-the-pie-how-savvy-founders-divide-ownership-and-navigate-other-founder-equity-decisions

Chainguard Announces $356 Million Series D Led by Kleiner Perkins and
IVP

INSIGHTS
Client Insight: California Al Transparency Act

INSIGHTS

Client Insight: Prepare for BE-10 Benchmark Survey of US Direct Investment
Abroad

INSIGHTS

Tech Brew Interviews Aaron Rubin in “Where the legal battle stands around
copyright and Al training”

CLIENT NEWS
Latin America Fintech Belvo Announces $15M Funding

© 2025 Gunderson Dettmer; all rights reserved.


https://www.gunder.com/en/news-insights/client-news/chainguard-announces-dollar356-million-series-d-led-by-kleiner-perkins-and-ivp
https://www.gunder.com/en/news-insights/insights/client-insight-california-ai-transparency-act
https://www.gunder.com/en/news-insights/insights/client-insight-prepare-for-be-10-benchmark-survey-of-us-direct-investment-abroad
https://www.gunder.com/en/news-insights/insights/tech-brew-interviews-aaron-rubin-in-where-the-legal-battle-stands-around-copyright-and-ai-training
https://www.gunder.com/en/news-insights/client-news/latin-america-fintech-belvo-announces-dollar15m-funding

